
MONTGOMERY COUNTY GOVERNMENT 

ROCKVILLE, MARYLAND 
CLASS SPECIFICATION 

Class Code: 005061 
Grade: 24 

FLSA: E 

PLUMBER SUPERVISOR 

DEFINITION OF SERIES: 

The Plumber series covers positions that are involved in the design, installation and repairing of 
water piping systems, waste disposal systems, and related appliances in County-owned facilities. 
Plumbers also install and repair piping systems that carry pressurized liquids or gases used for 
heating and cooling, and energy production. 

DISTINGUISHING CHARACTERISTICS: 

This is working supervisory work, overseeing plumbers and related support staff engaged in 
regulatory compliance on behalf of Montgomery County Government. Positions assigned to this 
class ensure that all plumbing work performed in the area of responsibility complies with all 
Federal, State, County, and Washington Suburban Sanitary Commission (WSSC) codes, 
ordinances, regulations and practices that govern the installation, maintenance, troubleshooting, 
repair, and operation of a diverse assortment of plumbing systems, fixtures and equipment. An 
employee in this class is required to be a Master Plumber, licensed to do work within 
Montgomery County, Maryland and registered WSSC. This class differs from the Plumber 
classification because it exercises full, supervisory authority over a group of subordinate 
employees including licensed Plumbers, labor and maintenance employees. Supervisory 
responsibilities performed by an employee in this class include: directing, assigning and 
controlling workflow; effectively recommending hiring and disciplinary actions; writing and 
revising position descriptions; and conducting training and performance evaluations. 

MAJOR DUTIES: 

Under general direction and administrative supervision of higher-level personnel, the Plumber 
Supervisor is responsible for inspecting, coordinating, monitoring, and overseeing the 
installation, maintenance, troubleshooting and repair of all types of plumbing systems and 
fixtures, including but not limited to utility supply and disposal systems; sewage, water, gas and 
oil lines; compressed air, vacuum and acid systems; water closets, heaters, hydrants, valves and 
pumps; fire and sprinkler systems. The employee is responsible for ensuring that WSSC, 
County, State, and Federal regulatory requirements are met, including services being performed 
by in-house employees and vendors on County-owned and/or leased properties. The employee 
carries out these responsibilities by personally overseeing and inspecting projects assigned to 
County employees and trades contractors. 

EXAMPLES OF DUTIES: (Illustrative Only) 
• 

• 

• 

• 

Performs inspections of new and existing plumbing equipment in County-owned and leased 
properties for conformance with WSSC, County, State, and Federal standards. Certifies 
compliance or non-compliance as inspection results dictate. 

Approves existing installations or recommends further plumbing work based on knowledge of 
the methods and practices involved in constructing, installing, maintaining and operating 
plumbing installations, equipment and appliances. 

Reviews plans and workmanship of plumbers to see if the plumbing work complies with 
governing ordinances and regulations. 

Prepares time and material estimates for plumbing projects to determine the amount of time and 









Physical Demands: 
As a working supervisor, the employee activities include standing, stooping, bending, kneeling, 
climbing and lifting, as well as working in tiring and/or uncomfortable positions for extended 
periods of time. The employee frequently carries or moves items and equipment of varying 
dimension and weight. The work involves the use ladders, scaffolding and platforms to access 
hard to reach places. 

PROBATIONARY PERIOD: 
Individuals appointed to a position in this class will be required to serve a probationary period of 
twelve (12) months and, if promoted to a position in this class, will be required to serve a 
probationary period of six (6) months. Performance will be carefully evaluated during the 
probationary period. Continuation in this class will be contingent upon successful completion of 
the probationary period. 

BARGAINING STATUS: 
Positions assigned to this class are non-bargaining unit. 

MEDICAL PROTOCOL: Core Exam with Drug and Alcohol 

PROMOTION POTENTIAL: 
This is the highest level of the Plumber series. May be competitively promoted into a vacant 
Management Leadership Services position provided that the employee meets the MLS 
qualifications. 

CLASS SPECIFICATION IDSTORY: 

Note: 
Title Change: June 2018-formerly Master Plumber 

Class Established: November 2011 
Revised: August 2013 

Revised: June 2018 

The knowledge, skills and abilities listed in this specification are representative of the class but are not an all­
inclusive list. 


